Political Science- V (International Organization)

B.A.LL.B. Fifth  Semester 

Course Description 
The years following the Second World War have witnesses a phenomenal growth of international organizations. The United Nations has become increasingly complex in its functioning, and the range of its activities has widened beyond manageable proportions. It has therefore become imperative to understand the modes of operation of the numerous organs and agencies of the U.N. system, the decision-making pattern, financing and accountability. 

This course highlights the key legal principles governing the International organizations. Following an overview of the structure of organizations, there is an elaboration of the basic principles that underpin this structure, including the concept of legal personality. Conceptual issues facing multilateral and regional organizations then receive attention, including the competence of organizations and decision-making, judicial functions exercised and judicial and democratic control within the organizations, privileges and immunities, and accountability of international organizations.

This module also explores questions relating to the role of the United Nations in the enforcement of International law. It concentrates, in particular on the role of Global and regional organizations for the maintenance or restoration of international peace and security under UN charter. To make the course more relevant to the professional needs and practical interest of students, the UN system, African Union and African sub –regional organizations are included to form specific area of study.

The following syllabus prepared with this perspective will be spread over a period of one semester. 

Course objective

On completion of this course, students should be able to: 

· Define the concept of International Organization

· Explain the modes of operation of the numerous organs and agencies of the U.N. system 

· Explain rights and powers of different organs of UNO

· Understand the role of Specialized agencies

· Make  distinction between Regional and U.N organization

Course Outline:

Unit- 1 Introduction

· Early Political and Non -Political Organization

· League of Nations

· Pact and Conferences after League of Nations

· Classification of International organization

Unit-2 United Nation Organization

· Atlantic Charter and origin of UN

· Organs of UN

a. General Assembly

b. Security Council

c. Economic and Social Council

d. Trusteeship council

e. ICJ

f. The Secretariat

Unit-3 Organization of Limited Competence

· Specialized Agencies (Object & Nature)
· Functioning of Specialized Agencies (ILO, WHO, IMF Etc.)

Unit-4 Regional Organization Regionalism

· EU

· OAS

· AU

· Asian System (SAARC, & ASEAN)
· Other Governmental and Non Governmental Organization 

Unit-5 Contemporary Issues 
· International Organization and Globalization

· Conflict resolution and I.O.

· Human Right and I.O.
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Logic & Reasoning  
B.A.LL.B. Fifth Semester

Objective:

The course deals with the application of the principles of correct reasoning in effort to attain truth.  As such, it endeavors to introduce the basic concepts of logic and methods of logical reasoning: Logic and arguments, definitions and meaning, informal fallacies, categorical statements and syllogisms, propositional logic, and induction. The purpose of the course is to develop in learners the skills required to construct sound arguments of their own and critically evaluate the arguments of others; cultivate the habits of critical thinking in legal reasoning.  With the view to contextualize the course to the Indian reality and to the peculiarities of the legal profession, the course draws attention on examples and illustrations that are currently at issue in India with particular reference to the issues pertaining to the law and practice.  Lectures, class room discussions, role playing and various practical and participatory exercises will be used to deliver the course.  Students will be progressively assessed on the basis of assignments, quizzes, tests and exams.

UNIT-1

· Logical Method of Law

· Reason and logic of Reasoning

· Classification of Reasoning

· Verbal Reasoning(1)

· Series Completion :

· Alaphabet Series

· Letter Series

· Number Series

· Correspondence Series

· Analogy

· Classification

· Choosing the odd word

· Choosing the odd pair of words

· Choosing the odd numeral

· Choosing the odd numeral pair/ group

· Choosing the odd letter group

UNIT-2

· Verbal Reasoning (ii)

· Coding and Decoding

· Letter Coding 

· Number Coding

· Substitution Coding

· Mixed Letter coding

· Mixed Number coding

· Deciphering individual letter codes by analysis

· Blood Relations

· Deciphering jumbled up description

· Relation Puzzle

· Coded Relations.

· Puzzle Test

· Classification Type questions 

· Seating/placing arrangements

· Comparision type question

· Sequential order of things

· Selection based on giving conditions

· Jumbled problems

· Sequential output tracing

· Direction sense test

· Logical Venn Diagrams

· Alphabetical Quibble

· Number , Ranking and Time sequence Test

UNIT-3

· Verbal Reasoning (iii)

· Mathematical operations

· Problem-solving by substitution

· Deriving the appropriate conclusion

· Logical Sequence of Words

· Arithmetical reasoning

· Calculation based problems

· Problems on ages

· Venn Diagrams

· Data Sufficiency 

· Decision Making 

· Assertion and Reason

· Situation Reaction Test

· Verification of Truth of the Statement


UNIT-4

· Verbal Reasoning(4)

· Logical deduction

· Fallacies in Arguments

· Immediate inference

· Syllogism

· Statement

· Arguments

· Assumptions

· Courses of Action

· Conclusions

· Deriving conclusions from passages

· Theme Direction

UNIT-5

· Non verbal Reasoning

· Figures

· Design

· Drawings

Book Recommended;--

Logic and Reasoning: R.S.Agarwal, S.Chand Publication, New Delhi

Logic and Reasoning; Prayag publication, New Delhi

R S Agarwal              :  Logic and Reasoning

 Spectrum
COMPANY LAW AND PARTNERSHIP
OBJECTIVES OF THE COURSE 

Industrialization plays a very vital role in the economic development of India. In the post Independence era, industrial regulation is employed as a principal means in the strategy for attaining constitutional values. Companies are no doubt powerful instruments for development. Besides bringing returns and financial benefits to the capital and labour they help amelioration of the living conditions of masses. In a developing society like India, vast varieties of consumer goods are manufactured or produced and different kinds of public utility services are generated both for general welfare and consumption purposes. Obviously, it is beyond the capacity of one or a few entrepreneurs to engage into such activities. Because the problem of raising large capital needed for such enterprises, there is a looming danger of market risks. Hence, taking recourse to the  device of incorporation is the only efficacious way to surmount all such hurdles.

CHAPTER-I  INTRODUCTION

UNIT  I   COMPANY ORGANIZATION

· Meaning of Corporation

· Meaning and Characteristics of a company organization. 

· Kinds of companies

· Difference between Company and Corporations, partnerships and other associations of persons, state corporations,  co-operative, corporate and joint sectors..

· Theories of corporate personality

UNIT-II  INCORPORATION OF A COMPANY-I

·  Advantages of incorporations.

· Formation of a company

· PROMOTERS -position; duties; liabilities 

· MEMORANDUM OF ASSOCIATION -Various clauses and alteration therein; doctrine of ultra vires
· ARTICLES OF ASSOCIATION -Binding force; alteration; relationship with memorandum of association; doctrine of constructive notice and indoor management- exceptions.

UNIT-III- INCORPORATION OF A COMPANY- II
· PROS PECTUS 

Issue; contents; liability for misstatements; statement in lieu of prospectus. 

· SHARE CAPITAL 

· Shares- general principles of allotment (statutory restrictions); share certificate- objects and effects; transfer of shares- restrictions; procedure; refusal, kinds of shares

· Shareholder- Who can be and who cannot be a shareholder- modes of becoming a shareholder- calls on shares- forfeiture and surrender of shares- lien on shares 

· Share capital

· Kinds; alteration and reduction; further issue of capital; conversion of loans and debentures into capital; duties of courts to protect the interests of creditors and share holders 

· DIVIDENDS-Payment; capitalization; profit 

· DEBENTURES -Meaning; fixed and floating charge; kinds of debentures; shareholder and debenture holder; remedies of debenture holders. 
· DIRECTORS 

Position; appointment; qualification; vacation of office; removal; resignation; powers and duties remuneration; role of nominee directors compensation for loss of office; managing directors; compensation for loss of office; managing directors and other managerial personnel.  

UNIT-IV- MEETINGS

· Introduction and kinds of meetings.
· Requites of a Valid meeting.
· Voting rights.
· Resolutions  agreements of Meetings
· Minutes
· Company Secretary and Auditors

· Appointment and Dismissal.
· Status, Powers and Functions.
· Duties and  Liabilities.
UNIT-V-PREVNTION OF OPPERESSION AND MISMANANAGEMENT
· The Rule of Supremacy of the majority and Protection of Minority .
· Meaning  of Oppression and mismanagement.  
· Powers of company law board.
· Audit of company accounts.
UNIT-VI- WINDING UP COMPANY

· Winding up – Meaning and various modes.
· By court - grounds - who can apply - procedure powers of liquidator - powers of court.
· Consequences of winding up order - voluntary winding up by members and creditors.

· winding up subject to supervision of courts ,liability of past members - payment of liabilities - preferential payment, unclaimed dividends.

UNIT-VII-INDIAN PARTNERSHIP ACT, 1932

· Meaning and characteristics of partnership.
· Partnership Deed.
· Doctrine of Holding out
· Registration of a partnership firm.
· Effect of non- registration.
· Relations of partners to one another and with third parties.
· Rights and duties of partners.
· Incoming and outgoing partners.
· Dissolution of firm
SELECTED BIBLOGRAPHY

· Prof. N.D Kapoor company laws

· Garg & chawl’s company laws

· L.C.B.Gower, Principles of Modern Company Law 

· 1997 Sweet & Maxwell, London

· A. Ramaiya, Guide to the Companies Act, 1998 Wadhwa 

· Palmer, Palmer's Company Law, 1987 Stevens, London

· Avtar Singh, Indian Company Law, Eastern Book Co.

· R.K.Bangia, Company Law 

· Indian partnership Act 1932     (BARE ACT) with commentary.
B.A.LL.B. V   SEMESTER 

Family Law -II 

(Laws of inheritance, Succession, Guardianship, will etc.)
Objective:
The course structure is designed mainly with three objectives in view. One is to provide adequate sociological perspectives so that the basic concepts relating to family are expounded in their social setting. The next objective is to give an overview of some of the current problems arising out of the foundational inequalities writ large in the various family concepts. The third objective is to view family law not merely as a separate system of personal laws based upon religions but as the one cutting across the religious lines and eventually enabling us to fulfill the constitutional directive of uniform civil code. Such a restructuring would make the study of familial relations more meaningful. The entire course has been divided in two parts and speeded in two semesters. In first part only the concept related with marriage and divorce has been studied and rest will be in this semester. 

UNIT-I: JOINT HINDU FAMILY
· Origin and Nature of Joint Hindu Family and Coparcenary

· Characteristic features of Coparcenary

· Distinction between Coparcenaries and Joint Family

· Classification of Property: Joint Family Property and Separate Property

· Karta: Position, Powers and Liabilities

· Debts.

UNIT-II PARTITION AND SUCCESSION (Inheritance)
· Partition: Definition

· Persons entitled to demand Partition

· Reopening and Reunion Hindu Succession Act, 1956: Features

· Devolution of interest in Coparcenary Property (Sec.6), List of heirs in Class-I & II of the  Schedule

· Hindu Women’s Right to Property
· Inheritance in Islamic. Christen, and Parsi Laws
· Heirs and their shares and distribution of property under the Indian Succession Act of 1925.
UNIT-III CONVERSION AND ITS EFFECT ON FAMILY

· Marriage

· Adoption

· Guardianship

· Succession
UNIT IV   HIBA AND WILL
· Hiba: Definition and Essentials

· Kinds and Formalities for a Valid Hiba

· Revocation of Hiba

· Will: Definition, Essentials

· Kinds of a Valid Will,  battement of Legacies

· Revocation of Will.

UNIT-V

· Pre-emption: Definition, Classification & Formalities, 
UNIT VI -CHILD AND THE FAMILY

· Legitimacy, Acknowledgment
· Adoption

· Custody, maintenance and education

· Guardianship and parental rights - welfare of the child principle.
ACT:

1. Hindu Succession Act, 1956

BOOKS

· J.D.M. Derrett- Hindu Law

· Mulla -Hindu Law, (18th Ed. 2002) Butterworth Publication

· Paras Diwan, Hindu Law, Allahabad Law Agency

· Dr.R.K.Singh, Hindu Law (Hindi), Allahabad Law Agency

· Kusum & P.P.Sexena, Lecture on Hindu Law, Butterworthe Publication Hi
Principles of Criminal   Law and  IPC
OBJECTIVES: 

This course is designed to understand the meaning of crime, theories of controlling crimes and the essential principles of criminal liability by a study of a range of offences under Indian Penal Code. 

UNIT I: Introduction
· Definition, Nature and Concept of Crime.

· Pre-colonial Notion of crime in Hindu, Muslim and Tribal Law,

· Macaulay’s draft on British notion

· General Principles

· Elements of Crime. Stages of Crime

· Applicability of IPC. 

UNIT II: General Explanations and Exceptions 

· General Explanations (sec.6 to 52A), Constructive and Joint Liability

· General Exceptions- (Sec. 76-106) Mistake of Facts and Law, Judicial and Executive Acts, Accidents, Necessity, Infancy, Intoxication, Consent, Private Defense.

UNIT III: SPECIFICS OFFENCES

· Abetment 

· Criminal Conspiracy 

· Offences against the State and Public Tranquility

· Offences by or relating to Public Servants 

· False Evidence and offences against Public Justice

· Offences Relating to Religion

UNIT IV: OFFENCE AGAINST HUMAN LIFE AND BODY
· Homicide and Culpable Homicide

· Murder

· Causing Death by Negligence

· Abetment of Suicide

· Offences relating to Birth and Exposure of children 

· Simple and Grievous Hurt

·  Wrongful Restraint and Wrongful Confinement 

· Force, Criminal force and Assault 

· Kidnapping and Abduction

· Sexual Offences and Unnatural Offences.

UNIT V: OFFENCES AGAINST PROPERTY
(A) Offences dealing with the Deprivation of Property
· Theft, Extortion, Robbery and Dacoity 

· Criminal Misappropriation of property and Criminal breach of Trust

· Receiving Stolen Property 

· Cheating, Fraudulent Deeds and Disposition of Property.

     
(B)Offences dealing with damage to Property:  Mischief 

         
(C)Violation of Rights to Property in order to commit other offences
· Criminal Trespass and House Trespass

· Lurking House Trespass and House-breaking.

UNIT VI: OTHER SPECIFIC OFFENCES 

· Offences relating to Documents,  Property Marks, Currency and Bank Notes 

· Criminal Breach of Contract of Service 

· Offences relating to Marriage

· Defamation 

· Criminal Intimidation, Insult, Annoyance

· Section 511 IPC

UNIT VII: PUNISHMENT
Theories
· Deterrent, Retributive, Preventive, Expiatory and Reformative

· Punishment under the IPC

· Fine, 

· Imprisonment 

· Forfeiture 

· Life Imprisonment and Death Sentence

BOOKS :
· Bare ACT of The Indian Penal Code 1860

· Ratan Lal Diraj Lal’ IPC

· R.C. Nigam, Ratanlal & Dhiraj Lal , S.N. Mishra

· Pillai, PSA, Criminal Law

· Jeroma Hall, Principles of Criminal Law

· K.D.Gaur, Criminal Law cases and materials
B.A.LL.B. Semester-V

Labour and Industrial Law – I (Labour Management Relations)

OBJECTIVES: 
In this course, the students are to be acquainted with the Industrial relations framework in our country. Further, the importance of the maintenance of Industrial peace and efforts to reduce the incidence of Strikes and Lockout and Industrial Strike are to be emphasised. The main theme underlying the Programme is to critically examine the provisions in the Trade Unions Act, 1926; the machineries contemplated under the provisions of the Industrial Disputes Act for the prevention and settlement of Industrial Disputes. Further, the objectives underlying the Industrial Employment (Standing Orders) Act, 1946 and Disciplinary Enquiry for Misconduct are to be studied with a view to acquaint misconduct and the procedure to be followed before imposing punishment for misconduct alleged and established. 

UNIT –I: Introduction 

· Labour Policy in India

· Industrial Revolution and Labour Problems in India

· Principles of Labour Legislation in India
· Growth of Labour Legislation in India.   

UNIT –II THE INDUSTRIAL DISPUTE ACT, 1947

· Introduction and Main features of the Act 

· Definitions

· Authorities : Powers and Duties 

· Disputes Settlement Procedure

· Strikes and Lock Out

· Lay off and Retrenchment

· Award and its binding nature and judicial review.    

UNIT –III THE TRADE UNION ACT, 1926

· History and development of trade unionism in India

· Definitions

· Registration of trade unions

· Rights and Liabilities of Registered trade unions

· Concept of collective Bargaining and trade disputes

· Recognition of unions

· Recommendations of Labour Commission on Industrial Disputes. 

UNIT –IV THE FACTORIES ACT, 1948
· Introduction and Interpretation

· Approval,  Licensing and registration of factories

· The Inspecting Staff

· Hazardous process and related Provisions

· Employment of young persons

· Penalties and procedure.       
UNIT –V  PAYMENT OF BONUS ACT, 1965

· Introduction

· Definition

· Accounting year, Direct Tax, Employees

· Salary or wages

· Eligibility for bonus

· Disqualification for bonus

· Calculation and payment of bonus

· Time limit and Recovery of bonus and Penalty.  

UNIT –VI  INDUSTRIAL EMPLOYMENT (STANDING ORDERS) ACT, 1946

· Application of the Act and not to apply to certain industrial establishment

· Interpretation

· Standing orders their legal nature

· Submission of draft standing orders

· certification

· Appeals, Penalties and Procedure. 

BOOKS RECOMMENDED:
1. R.F. RUSTOM JI

:
THE LAW OF INDUSTRIAL DISPUTES  





IN INDIA

2. J.N. MALIK


:
TRADE UNION LAW

3. BAGRI


:
LAW OF INDUSTRIAL DISPUTE

4. S.N. MISRA


:
LABOUR AND INDUSTRIAL LAW

5. SRIVASTAVA

:
LAW OF TRADE UNIONS

6. DR. V.G. GOSWAMI

:
LABOUR AND INDUSTRIAL LAW  

(WITH RELATED BARE ACTS)
